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Abstract: 
This research aims to find out the influence of motivation, competence, and incentive variables 
toward employee performance. Population of this research is all employees of PT. Sianjur Resort, 
Medan, Indonesia that is, 37 people. The sample is selected using total population sampling 
method. The data is collected using questionnaires, while it is analyzed using multiple linear 
regression analysis. The research results prove that motivation, competence, and incentive 
simultaneously give significant influence toward employee performance. Motivation, 
competence, and incentive partially give significant influence toward employee performance. It 
is recommended that PT. Sianjur Resort pay more attention to aspects that can increase employee 
performance such as giving incentive regularly and fairly so that there is no negative perception 
among employees about discriminative behaviour by the employer in term of giving incentive. It 
is also suggested that PT. Sianjur Resort’s employees increase their performance based on 
motivation, competence, and incentive that have been given, such as increasing self-competence 
without waiting for the command from the employer, so self-performance can be more increased.  
Keywords:  Motivation, competence, incentive, employee performance. 
JEL Codes:  J83, M51, O15, Q31 
 
1. INTRODUCTION 
Employee performance is an indicator of success of a company. It indicates the real 
behaviour of employees in the form of work achievement according to their duties. The 
high and low work performance of an employee is precisely determined by some factors, 
either direct or indirect factors. There are some aspects influencing performance 
achievement, namely motivation, incentive, and competence. Mangkunegara (2012) 
explains that factors influencing performance achievement are ability and motivation. 
The influence of motivation toward performance can be seen insupport of activities 
leading to the goals (Sulistiyani and Rosidah, 2012). Motivation within the employees 
comes from the need for money, reward, power, and acknowledgement. External factors 
of motivation come from family, colleagues, and employer. Another factor triggering the 
increase of performance is competence. It is a characteristic of an individual that is 
relatively stable and can be measured from the individual’s behavior at the workplace or 
in another situation. As a character attached to an individual, competence is always based 
on skills and knowledge supported by work behavior required by the job (Wibowo, 2010). 
The influence of competence toward performance can be seen in the competence level 
which has practical implication in human resources plan. It can be seen through the 
description that the competence of knowledge and skills tends to be real and relatively 
exists in one of the characteristics of employees. The incentive also influences employee 
performance. It is a motivation media that triggers employees to work optimally, as an 
extra income, excluded salary or wage specified. Incentive aims to meet the need of 
employees and their family.  
PT. Sianjur Resort, a housing developer company of Oma Deli has a very 
competitive housing marketing, so it needs optimal performance from its employees in 
order to meet the sales target of housing products. During the process of housing 
development, PT. Sianjur Resort provides 353 units of any types of house, namely Type 
36 (119 units), type 45 (84 units), type 60 (13 units), type 75 (83 units), type 130 (13 
units), in addition to 14 shop houses. During the process of development, PT. Sianjur 
Resort Medan experiences performance fluctuation, Primarily related to the factors of 
work motivation, competence, and incentive. The decrease performance of PT. Sianjur 
Resort’s employees can be seen through the employees’ behavior coming late at office, 
work results which do not meet the standard, unreached work quantity, decrease in work 
quality, and the low responsibility of employees to their duties. 
 
2. LITERATURE REVIEW 
2.1.1. Employee Performance  
Performance is the work quality and quantity achieved by an employee in carrying 
out his tasks based on his responsibility (Mangkunegara, 2012 and Dalimunthe et al., 
2016). The use of effective and directed labor is the key to improving employee 
performance, so that company policy is needed through the application of a good 
organizational structure in moving the workforce to work more productively in 
accordance with the plans set by the company. The results of employee work 
performance, both quality and quantity become performance benchmarks, where quality 
is the attitude shown by employees in the form of work in the form of neatness, accuracy 
and relevance of results does not ignore the volume of work in doing the work (Muda et 
al., 2014; Sihombing et al., 2017; Muda, 2017; Hasan et al., 2017; Hutagalung et al., 
2017 and Muda, and Windari, 2018). Whereas Quantity is the volume of work produced 
under normal conditions. This can be seen from the number of workloads and 
circumstances obtained or experienced by workers during work. Measured from the 
willingness of employees / employees to participate and cooperate with other employees 
vertically and horizontally so that the results of their work will be better. Employee 
willingness to account for work and work results, facilities and infrastructure used, and 
work behavior. 
 
2.1.2. Factors Affecting Performance  
 According to Prawirosentono (2012), factors affecting performance are: 
1) Individual Factor 
2) Psychological Factor 
3) Organizational Factor 
 
The existence of several opinions discussing performance measurement will be 
used as a basis for determining indicators of the performance variables described above. 
Two conditions must be met in order to measure performance effectively, namely the 
existence of performance criteria that can be measured objectively.  While viewed from 
the reference point of assessment, there are three different types of achievement 
measurement criteria: Performance measurement based on results, this type of 
achievement criteria formulates work based on the achievement of organizational goals, 
or measurement of end results (Dalimunthe et al., 2016; Marhayanie et al., 2017; Muda 
et al., 2017; Nasir et al., 2017; Eriadi et al., 2018 and Pohan et al., 2018). Performance 
measurement is based on behaviour, this type of achievement criteria measures the means 
of achieving goals, rather than the end result. This type of criterion is usually known as 
Behaviorally Anchored Rating Scales, made from "critical incidents" which are related 
to various performance dimensions. Performance measurement based on "judgment". It 
is a type of performance criteria that measures achievement based on certain behavioral 
descriptions (specific), namely the amount performed (quantity of work), the extent of 
knowledge about work (job knowledge), willingness (cooperation), personality, 
leadership (personnel qualities). If an employee feels aggrieved in the work assessment, 
it can sue the party who assesses in accordance with the applicable laws and regulations. 
 
2.1.3. Work Motivation 
 According to Siagian (2011), motivation is an encouragement that causes a member 
of an organization willing to use his ability (in the form of expertise or skills), energy, 
and time to carry out several activities within his responsibility, as well as his duties that 
have been specified before. Work motivation is a reason that encourages employees to 
work in a company. It is essentialnecessary to know what motivates each employee to 
work. By knowing the work motivation possessed by employees, it can get to know them 
better. Knowing the work motivation possessed by employees is also very useful in 
making and taking decisions in the field of HR or Human Resources. When making a 
policy in the field of HR based on the motivation of employee morale will get a positive 
effect on the company. Because a policy that accommodates employee work motivation 
will have a positive impact on employee work outcomes. The first motivation is to get a 
monthly salary. No matter as an employee of a civil servant, permanent employees or 
income contract employees in the form of monthly salary are things that employees want. 
Because with a monthly salary, employees feel able to meet all the needs and desires of 
the life of employees and their families. The life needs of employees are among others 
the cost of daily living, paying for children's education, paying for housing and others. 
While the desire of the employee's life is to buy a new home or car, vacation to a tourist 
place, buy new clothes, eat in restaurants and more. The downside of monthly salary 
motivation is that employees will only pursue monthly salaries. So, it is possible that 
employees will only come to the office, complete their work and then go home. 
Employees are not or less motivated to work doing something more for the company 
because they only pursue the salary every month. 
 
 
 
2.1.4. Competence  
Competence is a series of knowledge, skills, and behavior that should be owned 
by an individual in carrying out professionalism (Pramudyo, 2010). Competence is the 
authority and ability or ability of a person to carry out a task or job in accordance with 
the position they carry. Thus, the pressure is on the authority and ability of a person in 
carrying out tasks in a position or someone's work in an organization or a government or 
private institution. In particular, it should be stated that what is meant by competency is 
not just the ability to carry out administrative tasks. However,the competency will involve 
the teachings about humans and their behavior, legally humans in carrying out their 
actions must be in accordance with the norms or rules that apply in their lives (Erlina et 
al., 2017; Dalimunthe et al., 2017; Muda, 2017 and Sari et al., 2018). The goals to be 
achieved from the concept of competency, namely, behavior, skills, and knowledge that 
are part of the emergence of one's competence. Because the characteristics of a job in a 
A particular position are different, the competencies demanded by each position in the 
organization will vary. No matter how high a competency or authority a person has in 
carrying out that authority, human values must be the main concern (Suriadi et al., 2015; 
Lubis et al., 2016; Sadalia et al., 2018; Eriadi et al., 2018; Lubis et al., 2018; Marhayanie 
et al., 2018 & Tripriyono et al., 2018). Each profession in a certain position will have a 
A specific character that will be the foundation for achieving organizational effectiveness 
in determining the vision and mission to be achieved. 
 
2.1.5. Competence Characteristics 
(1) Motives 
(2) Traits 
(3) Self-concept 
(4) Knowledge 
(5) Skill 
Competence influences performance, stated by Armstrong (2012), and is related 
to input and process (target and competence) as it is related to output and outcome (result 
and contribution). Performance evaluation is based on an understanding of knowledge, 
skills, expertise, and behavior needed to do tasks well.  
 
2.1.6. Incentive  
 Incentive is an extra compensation above or excluded from the salary or wage given 
by organization. According to Gorda (2012), the aims of giving incentive are: 
a. To give different reward due to different work result. 
b. To encourage employees and to give them satisfaction. 
c. To increase productivity. 
Compensation in the form of incentives is closely related to work motivation. So, 
incentives are given based on achievement or production of a worker. From the company 
side, providing incentives to workers aims to: 
• Maintaining the loyalty of quality workers 
• Maintain and improve the morale of workers, where this will be seen from absences and 
the level of labor turnover 
• Increase company productivity, in other words, production results increase for each unit 
per unit of time, as well as increased sales. 
 
3. METHODOLOGY OF RESEARCH  
 This research is a survey research using associative quantitative approach, that is, a 
research that aims to find out the relationship between two or more variables (Kurniawan, 
2012, Erlina et al., 2017; Sadalia et al., 2017; Muda et al., 2018). Quantitative research 
is broadly defined as measuring quantitative and objective statistics through scientific 
calculations derived from samples of people or residents who were asked to answer a 
number of questions about the survey to determine their frequency and percentage of 
responses. Quantitative research is scientific and whereas in qualitative research the 
research is natural. Unlike qualitative research that emphasizes case studies, quantitative 
research leads to surveys (Muda et al., 2014; Gusnardi et al., 2016; Handoko et al., 2017; 
Erlina and Muda, I, 2018 and Muda, & Hasibuan,2018). The questions to measure the 
variables we examined earlier must be tested for validity and reliability. If the 
instrument/measuring instrument is not valid or reliable, then there will not be kind 
research results. Validity is an index that shows the extent to which a measuring 
instrument, but the most widely discussed is construct validity. The construct or 
conceptual framework is the term and definition used to describe abstractly the events, 
circumstances, groups or individuals that are the center of research attention. The concept 
then often still has to be converted into an operational definition, which describes how to 
measure a symptom. Reliability is an index that shows the extent to which a curling device 
can be trusted or reliable. Reliability shows consistency/consistency of measurement 
results. A measuring device is said to be steady or consistent, when to measure something 
repeatedly, the measuring device shows the same results, under the same conditions. Each 
measuring device should have the ability to provide a steady or consistent measurement 
result. In measuring physical phenomena such as the weight and length of an object, the 
stability or consistency of measurement results is not something that is difficult to obtain. 
But for measuring social phenomena, such as attitudes, opinions, perceptions, religious 
awareness, steady or consistent measurements, it is rather difficult to achieve. 
 Since social phenomena are not as robust as physical phenomena, in measuring 
social phenomena, elements of measurement error are always taken into account. In social 
research this measurement error is quite large (Achmad et al., 2017 and Badaruddin et 
al., 2017). Therefore, to find out the actual measurement results, these measurement 
errors need to be taken into account. The smaller the measurement error, the more reliable 
the measuring device. The larger the measurement error, the more unreliable the 
measuring instrument. The next step is to compile questions / statements that are in 
accordance with that definition. Variable related to this research is motivation variable 
(X1), competence (X2), and incentive (X3) toward employee performance (Y). 
Population of this research consists in all employees of PT. Sianjur Ressort ( 37 people 
until December 2017). The sample is selected using total population sampling method, 
taking all members of population to be the research sample.  
 To detect Classical Assumption test the existence of multicollinearity, it is 
conducted a test to compare R2 value and t-test value to each independent variable. 
Collinearity is often suspected if R2 is high (between 0.7 and 1) and if a zero-degree 
correlation is high as well (Maksum et al., 2014; Rasdianto et al., 2014; Mahdaleta et al., 
2016; Lubis et al., 2016; Syahyunan et al., 2017; Erlina and Muda, 2018; Muda et al., 
2018; Sirojuzilam et al., 2018 and Sihombing et al., 2018). Heteroscedasticity test used 
in this research is multiple regression analysis. Multiple linear regression analysis is used 
to find out the cause and effect by applying Performance as dependent variable (Y) and 
Motivation (X1), Competence (X2), and Incentive (X3) as independent variable.  
Y = a + 1X1 + 2X2 + 3X3 + e 
Information: 
Y  = Employee performance 
a  = Constant 
1, 1, 1   = Variable Coefficient 
X1   = Motivation Variable  
X2   = Competence Variable 
X3   = Incentive Variable 
The steps of multiple linear regression test is as follow: 
 
Simultaneous F Test (F Test) 
F test is used to show whether all independent variables put in the model has 
simultaneous influence toward dependent variable (Muda, and Rafiki. 2014; Tarmizi et 
al., 2016; Azlina et al., 2017; Sirojuzilam et al., 2017; Yahya et al., 2017 and Agustina 
et al., 2018). The following formula: 
F test = 
)/()1(
)1/(
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Where: 
R2  = Determination Coefficient  
N = the Number of Sample  
k  = the Number of Variable 
F test is used to determine the effect of independent variables together 
(simultaneously) on the dependent variable. Significant means that the relationships that 
occur can apply to populations. The use of the level of significance varies, depending on 
the wishes of the researcher, namely 0.01 (1%); 0.05 (5%) and 0.10 (10%). F test results 
are seen in the ANOVA table in the sig column. For example, we use a significance level 
of 5% (0.05), if the probability value is <0.05, then it can be said that there is a significant 
influence together between the independent variable and the dependent variable (Muda, 
2010; Sihombing et al., 2015; Nurlina & Muda, 2017; Sadalia et al., 2017; Sirojuzilam et 
al., 2017; Tarmizi et al., 2017; Muda and Hutapea, 2018 and Muda et al., 2018). 
However, if the significance value is> 0.05, there is no significant effect jointly between 
the independent variables on the dependent variable. 
 
Partial t Test (t Test) 
The t test is used to partially test each variable. The results of the t test can be seen 
in the coefficients table in the sig (significance) column. If the probability of a value of t 
or significance is <0.05 (Muda, 2010; Lutfie et al., 2016 and Sirojuzilam et al., 2016)., it 
can be said that there is an influence between the independent variables on the dependent 
variable partially. However, if the probability of a value of t or significance is> 0.05, then 
it can be said that there is no significant effect between each independent variable on the 
dependent variable (Muda et al., 2015; Tarmizi et al., 2016; Muda & Nurlina. 2018). t-
test is used to test how far the influence of one independent variable individually.  
 
- If t-hitung> t-tabel, then Ho is rejected or Ha is accepted 
- If t-hitung< t-tabel, then Ho is accepted or Ha is rejected  
 
Determination Coefficient R2 
 Determination test is used to measure correlation level or the influence of 
independent variable toward dependent variable simultaneously. This test aims to 
determine the proportion or percentage of total variation in the dependent variable 
explained by the independent variable (Muda, 2014; Muda et al., 2016; Nasir et al., 2017; 
Erwin et al., 2018 and Muda et al., 2018). If the analysis used is simple regression, then 
the value of R Square is used. However, if the analysis used is a regression, then Adjusted 
R Square is used. The calculation results of Adjusted R2 can be seen in the Summary 
Model output.  
 
4. RESULT AND DISCUSSION 
4.1.  Result   
4.1.1. Work Motivation 
Based on the recapitulation of respondents’ answer about motivation, the level of 
employee motivation can be divided into 3 categories, namely good, average, and poor. 
The number of respondents with good category of work motivation is 21 people (56.8%). 
4.1.2. Competence 
The majority of respondents have good motivation, that is, 21 people (56.8%). 
4.1.3.  Incentive 
The majority of respondents have given good incentive, that is, 17 people (45.9%). 
 
4.1.4. Descriptive Analysis of Employee Performance 
The majority of respondents have good performance, that is, 24 people (64.9%). 
 
4.1.5. Result of Classical Assumption Analysis 
Normality Test 
Probability residual value (asymp.sig. 2-tailed) is 0.856, more than sig-α (0.05), 
so it can be concluded that the research data distribution is normal. 
 
Result of Multicollinearity Test 
Tolerance values of those three variables are 0.900, 0.962, and 0.892 respectively. 
All of them are smaller than 1, and those three VIF values are 1.111, 1.039, and 1.122. 
All of them are smaller than 10, so it can be concluded that the research data does not 
contain characteristics of multicollinearity. 
 
Result of Heteroscedasticity Test 
Values of asymp.sig (2-sided) of each variable are 0.096, 0.947, and 0.068, where 
those three independent variables have higher significant values than 0.05. Therefore, the 
calculation result meets the test requirements of heteroscedasticity symptoms. It can be 
concluded that this research data does not contain heteroscedasticity symptoms. 
 
4. Result of Hypothesis Test 
4.1. Result of Simultaneous F Test 
Table 1. Result of Simultaneous F Test 
 
               Source: SPSS Result (2018). 
 Value F-tabel = 2.63 (for N = 37 or df=99), so it is known that F-hitung (21.272) > F-
tabel (2.63) and sig-p (0.000) < 0.05. It can be concluded that two variables, X1 
(motivation), X2 (competence) and X3 (giving incentive) simultaneously give significant 
influence toward variable Y (employee performance).  
4.2. Result of Partial t-Test  
Result of partial t-test is as follows: 
Table 2. Result of Partial t-Test 
 
              Source: SPSS Result (2018). 
 
1) The Influence of Motivation toward Employee Performance (Y) 
Variable XI (motivation) gives significant influence toward dependent variable Y 
(employee performance). 
 
2) The Influence of Competence toward Employee Performance (Y) 
Variable X2 gives significant influence toward employee performance. It is indicated 
by t-hitung X2 (2.914) > t-tabel (2.02) and p-value (0.006) <0.05.    
  
3) The Influence of Giving Incentive 
To find out the magnitude of the influence of independent variable toward independent 
variable, determination R test is conducted, and the result is as follows: 
Table 3. Result of Determination R Test 
 
        Source: SPSS Result (2018). 
The magnitude of the influence of independent variable toward employee 
performance is 0.628 x 100% = 62.8 %. Regression equation with coefficient value 
obtained from the following calculation: 
Y =  a + b1X1 + b2X2 + + b3X3 + e 
Y =  3.926 + 0.385X1 +  0.536X2 +  0.442X3  +  e 
This form of equation means that if other factors are stable, the increase of motivation 
of 1 point can influence employee performance for 3.926 + 0.385 point. 
 
4.3. DISCUSSION 
ANOVAb
289.381 3 96.460 21.272 .000a
149.646 33 4.535
439.027 36
Regression
Residual
Total
Model
1
Sum of
Squares df Mean Square F Sig.
Predictors: (Constant), Pemberian Insentif, Kompetensi, Motivasia. 
Dependent Variable: Kinerja Karyawanb. 
Coefficientsa
3.926 9.998 .393 .697
.385 .096 .429 4.004 .000
.536 .184 .302 2.914 .006
.442 .091 .523 4.856 .000
(Constant)
Motivasi
Kompetensi
Pemberian Insentif
Model
1
B Std. Error
Unstandardized
Coefficients
Beta
Standardized
Coefficients
t Sig.
Dependent Variable: Kin rja Karyawana. 
Model Summaryb
.812a .659 .628 2.12949
Model
1
R R Square
Adjusted
R Square
Std. Error of
the Estimate
Predictors: (Constant), Pemberian Insentif,
Kompetensi, Motivasi
a. 
Dependent Variable: Kinerja Karyawanb. 
4.3.1. The Influence of Motivation, Competence, and Incentive toward 
Performance 
 The result shows that motivation, competence, and incentive simultaneously give 
significant influence toward employee performance. The managerial implication is that 
the better an employer motivates his employees, besides competence and incentive 
regularly, the greater the significant influence toward employee performance will be. 
Competence is a A fundamental characteristic of an individual that influences the way of 
thinking and acting, generalizes all situations, and survives for a long time inside the 
individual (Ruky, 2006). The same thing is also explained by Rivai (2011) who states that 
performance is a function of motivation and ability. To finish tasks or duties, a person 
should own a certain level of willingness and ability. It can be concluded that employee 
performance is work achievement or output or work result with good quantity and quality 
achieved by an employee in a certain period of time while doing his tasks based on the 
responsibility given by the company to him. Psychologically, the most critical  aspect in 
work leadership is how far a leader is able to motivate human resources to be fully 
productive and responsible in working. It is due to some reasons, namely: (1) Employees 
should be motivated to work together in organization; (2) Employees should be 
encouraged to work and to make efforts based on the work demands;  
(3) Employee motivation is an essential  aspect in preserving and increasing human 
resources in organization. 
 Utama (2011) clarifies that basically, people work hard due to motivation inside 
themselves, that is, to meet their needs. Motivation is shown on intrinsic and extrinsic 
factors, in which intrinsic motivation focuses more on behavior showing psychological 
satisfaction, such as desire of getting reward and acknowledgement from the employer, 
desire to live, and desire to have power. Meanwhile, extrinsic motivation focuses more 
on indirect fulfillment such as material, work environment, sufficient compensation, a 
proper  supervision, work guarantee, status, responsibility, and flexible regulation 
(Sutrisno, 2011). Motivation influences employee performance because of motivation 
functions as a stimulus that can increase a person’s work passion; the higher the work 
passion, the higher the employee's performance. In other words, the better the motivation 
given by the employer to his employees, the higher the easiness and opportunity to 
maximize employee performance will be. The managerial implication is the need of a 
company leader that is able to give planned and sustainable motivation in order to increase 
employees’ spirit and passion for working.  
 
4.3.2. The Influence of Competence toward Employee Performance 
 The result of the analysis states that competence gives significant influence on 
employee performance. It means that the better the work competence, the higher the 
employee performance. This research result is in line with a research done by Fahrul 
stating that there is a positive and significant influence of competence toward employee 
performance of PG. Madukismo. Competence is a basic characteristic owned by an 
individual related causally in fulfilling needed criteria in taking a part in a position. 
Competence consists of 5 types of characteristics, namely motive (willingness to be 
consistent is as a reason of action), self-concept, knowledge and skills as well as ability 
to run his tasks (Spencer, 2007). Employee competence in a mastered working field by 
looking at the position of the employee is one of the factors that determine job satisfaction 
of the employee. Competence is a behavior, expertise, knowledge, and skills owned by 
an individual in carrying out his tasks. Competence is needed to help organization to 
create high-performance work culture; the more competence is considered in the process 
of human resource, the higher the high-performance work culture (Wibowo, 2012). The 
managerial implication is that training and seminar will be necessary to increase the 
ability of employees to sell the housing products of the company. Competency can 
increase employee performance by improving the employees’ knowledge, proficiency, 
and skills in carrying out their tasks.  
 
4.3.3. The Influence of Giving Incentive toward Employee Performance 
 The result of the analysis shows that incentive gives significant influence toward 
employee performance. It means that the better the incentive, the higher the employee 
performance will be. The result is in line with the research. Giving incentive is expected 
to increase employee performance because it covers all types of payment, either directly 
or indirectly, in the form of material or money or reward given by the company to its 
employees. The company should concern on giving fair and appropriate compensation in 
order to motivate its employees, so they have passion at work, leading to the increase of 
productivity (Purwaningrum et al, 2012). The managerial implication is that the 
company’s leader needs to give or even to increase more incentive for every improvement 
in employee performance, especially in the more competitive sales of housing product. 
The employer needs to know the importance of financial stimulation for the employees 
as an encouragement and motivation to increase housing product sales performance. 
 
5. CONCLUSIONS AND SUGGESTIONS 
5.1. Conclusion  
1. Motivation, competence, and incentive give significant influence simultaneously 
toward employee performance. 
2. Partially, motivation gives significant influence toward employee performance. 
3. Partially, competence gives significant influence toward employee performance. 
4. Partially, giving incentive gives significant influence toward employee performance. 
 
5.2. Suggestions 
1. It is recommended that PT. Sianjur Resort pay attention to some aspects increasing 
employee performance such as giving incentive regularly and fairly, in order to avoid 
negative perception among employees about discriminative behavior of the employer, 
in term of giving incentive. 
2. The employees are suggested to increase their performance based on motivation, 
competence, and incentive given, such as increasing self-competence without any 
command from the employer, so self-performance can be more increased. 
3. For other researchers, it is recommended that they conduct such research with wider 
scale to reach more accurate research result.  
 
 
References 
 
Achmad S.Ruky. (2012). Performance Management System. Jakarta. PT Bumi Aksara. 
Achmad, N; & Muda, I. (2017). Economic Activities of Karo Older Adults in Lingga Village, Tanah Karo 
Regency, North Sumatera, Indonesia. International Journal of Economic Research.  14(16). 365-379. 
Agustina. T. A. S., Lubis & Muda., I., (2018).  Various Aspects of The Implementation of SIMDA Which 
Influence The Quality of Financial Statement with The Role of PPK-SKPD as Moderating Variable (A 
Case Study at The SKPD of Deli Serdang Regency). Advances in Economics, Business and 
Management Research (AEBMR). 46. 176-183. 
Ambar T, (2001). Human Resource Management, Concepts of Theory and Development in the Context of 
Public Organizations First Edition, Publisher of Graha Ilmu, Yogyakarta. 
Anwar P, (2004). Management of Company Resources, Fifth Printing, Publisher PT. Rosda Karya 
Teenager, Bandung. 
Arikunto, (2010). Research Procedure A Practice Approach, Jakarta. PT. Rineka Cipta. 
Armstrong. M, (2011). Performance Management. Clays, Ltd. St. Ives ple, England. 
Azlina, N. A.Hasan, Desmiyawati & Muda, I. (2017). The Effectiveness of Village Fund Management 
(Case Study at Villages in Coastal Areas in Riau). International Journal of Economic Research. 14(12). 
325-336. 
Badaruddin; Revida, E; Ermansyah & Muda, I. (2017). Village Governance With Implementation of Law 
Number 6 of 2014 On The Village and Village Administration. International Journal of Economic 
Research.  14(16). 350-363.  
Dalimunthe, D.M.J., and Muda, I. (2017). The Empirical Effect of Education and Training to The 
Performance of Employees.  International Journal of Applied Business and Economic Research. 15(24). 
5423-5437. 
Dalimunthe, D.M.J.,Fadli, and Muda, I. (2016). The application of performance measurement system 
model using Malcolm Baldrige Model (MBM) to support Civil State Apparatus Law (ASN) number 5 
of 2014 in Indonesia.  International Journal of Applied Business and Economic Research. 14(11). 7397-
7407. 
Eriadi, Muda, I, and S.Abdullah, (2018). Determinant Analysis of the Quality of Local Government 
Financial Statements in North Sumatra with the Effectiveness of Management of Regional Property as 
a Mediator, International Journal of Civil Engineering and Technology, 9(5). 1334–1346.  
Erlina and Muda, I, (2018). Determinants Of The Implementation Of Risk-Based Internal Auditing In 
Regencies/Cities In North Sumatera Province, International Journal of Civil Engineering and 
Technology, 9(5), 1360 - 1372.   
Erlina and Muda, I, (2018). The Effect of Self Efficacy and Professional Development on the Work Quality 
of Internal Auditor, International Journal of Civil Engineering and Technology, 9(5), 2018, 1292–1304.   
Erlina, A.Saputra  & Muda, I. (2017). Antecedents of Budget Quality Empirical Evidence from Provincial 
Government In Indonesia. International Journal of Economic Research. 14(12). 301-312. 
Erlina. A.Saputra & Muda, I. (2017). The Analysis of the Influencing Factors of Budget Absorption. 
International Journal of Economic Research. 14(12). 287-300. 
Erwin, K., Abubakar, E., Muda, I. (2018). The relationship of lending, funding, capital, human resource, 
asset liability management to non-financial sustainability of rural banks (BPRs) in Indonesia. Journal 
of Applied Economic Sciences, Volume XIII, Spring 2(56). 520 – 542. 
Ferine, K.F; Ermiaty, C. & Muda, I. (2017). The Impact Of Entrepreneurship And Competence On Small 
Medium Enterprises Tangan Di Atas (TDA) Medan Entrepreneurs’ Work Performance. International 
Journal of Economic Research. 14(16). 380-393. 
Ghozali, Imam. (2013). Application of Multivariate Analysis with SPSS Program. Semarang: Issuing Board 
of Diponegoro University 
Gomes, Faustino Cardoso. (2012).  Human Resource Management, Print. Fourth. Yogyakarta. Andi 
Publishers. 
Gusnardi, Riadi, R.M., and Muda, I. (2016). Competency mapping and analysis of students competency 
based on economics subject national examination and its alternative solutions in state high schools at 
Pekanbaru. International Journal of Economic Research. 3(5). 2133-2148. 
Handoko, ,Bagus. Sunaryo & Muda, I. (2017). Difference Analysis of Consumer Perception of Motorcycle 
Product Quality. International Journal of Economic Research. 14(12). 363-379. 
Hasan, A, Gusnardi & Muda, I. (2017). Analysis of Taxpayers and Understanding Awareness Increase in 
Compliance with Taxpayers Individual Taxpayers. International Journal of Economic Research. 
14(12). 75-90. 
Hasbullah. (2011). The Basics of Educational Sciences. Revised Edition. Jakarta: Rajawali Press. 
Hasibuan Melayu. (2012). Human Resource Management. Jakarta: Bumi Aksara 
Hutagalung, B.; Dalimunthe, D.M.J, R., Pambudi, A.Q. Hutagalung & Muda, I. (2017). The Effect of 
Enterpreneurship Education and Family Environment Towards Students’ Entrepreneurial 
Motivation. International Journal of Economic Research. 14(20). 331-348. 
Khaldun, K. I. & Muda, I. (2014). The Influence of Profitability And Liquidity Ratios on The Growth of 
Profit of Manufacturing Companies Study of Food And Beverages Sector Companies Listed on 
Indonesia Stock Exchange (Period 2010-2012). International Journal of Economics, Commerce and 
Management. 2(12). 1-17. 
Khan, N. (2013). Human resource policies and practices in hospitality industry in India: A case study of 
selected hotels. Doctoral Dissertation. Aligarh Muslim University, Aligarh. 
Lubis, A., Rustam and Muda, I. (2016). Factors Affecting The Cost of Agency of Village Owned Enterprise 
(BUMDES) in Indonesia. International Journal of Economic Research.  14(16). 334-348. 
Lubis, A., Rustam and Muda, I. (2018). Analysis of Ownership and Stock Composition of Vocational 
Business Enterprises (BUMDES) and Its Impact on “Omset” of Business Owned Enterprises. Advances 
in Economics, Business and Management Research (AEBMR), 1st Economics and Business 
International Conference 2017 (EBIC 2017). 46. 274-277. 
Lubis, A.,Torong, Z.B., and Muda, I. (2016). The urgency of implementing balanced scorecard system on 
local government in North Sumatra – Indonesia.  International Journal of Applied Business and 
Economic Research. 14(11). 7575-7590. 
Lubis, A.F., Lubis, T.A., and Muda, I. (2016). The role of Enterprise Resource Plan (ERP) configuration 
to the timeliness of the financial statement presentation.  International Journal of Applied Business and 
Economic Research. 14(11). 7591-7608. 
Lutfi, M.,Nazwar, C., and Muda, I (2016). Effects of investment opportunity set, company size and real 
activity manipulation of issuers in Indonesia Stock Exchange on stock price in Indonesia. International 
Journal of Economic Research. 13(5). 2149-2161. 
Mahdaleta, Ela; Muda, I and Gusnardi Muhammad. (2016). Effects of Capital Structure and Profitability 
on Corporate Value with Company Size as the Moderating Variable of Manufacturing Companies 
Listed on Indonesia Stock Exchange. Academic Journal of Economic Studies. 2(3). 30–43. 
Main, Hariyanta Budi. (2011). Effect of Motivation, Work Environment, and Leadership on Employee 
Satisfaction. Journal of Business and Banking Economics. 19(17). 56-64. 
Maksum, A., Hamid, R., & Muda, I. (2014). The Impact of Treasurer’s Experience And Knowledge on The 
Effectiveness of The Administration and Preparation of The Accountability Reporting System in North 
Sumatera. Asian Journal of Finance & Accounting, 6(2), 301-318. 
http://dx.doi.org/10.5296/ajfa.v6i2.6341.  
Mangkunegara, A. A. (2012). Company Human Resource Management. Third Edition. Bandung. PT. Teen 
Rosdakarya.  
Marhayanie, M. Ismail and Muda, I, (2017). Impact of The Online Car Rental Service Order System on 
Sales Turnover with Financial Literacy Customer as Intervening Variables. International Journal of 
Economic Perspectives. 14(16). 317-332. 
Marhayanie, M.Ismail and Muda, I, (2018). Impact of Smartphone Features on “Omset” Services Online 
Car Rental. Advances in Economics, Business and Management Research (AEBMR). 46. 278-281. 
Mathis, Robert - H. Jackson, John., (2011). Human Resource Management (issue 10). Jakarta: Salemba 
Empat Publishers.  
Milkovich, George T & Newman, Jerry M. (2011). Compensation. New York: The McGrawHill Company. 
Muda, I and A. A. F. Hutapea. (2018). Influence of capital expenditure and income original region to the 
income per capita in Indonesia. IOP Conference Series: Earth and Environmental Science. 2018. 126 
doi:10.1088/1755-1315/126/1/012065. 
Muda, I and A.Dharsuky, (2016). Impact of Capital Investments and Cash Dividend Policy on Regional 
Development Bank (BPD) PT. Bank Sumut to the District Own Source Revenue and Economic Growth.  
International Journal of Applied Business and Economic Research, 14(11). 7863-7880. 
Muda, I and Abykusno Dharsuky. (2015). Impact Of Region Financial Information System (SIKD) Quality, 
Role Ambiguity And Training on Precision of Financial Statement of Local Government Presentation 
In North Sumatra. International Journal of Applied Business and Economic Research, 13(6). 4283-
4304. 
Muda, I, and Erlina, (2018). Performance Appraisal of Government Internal Supervisory Apparatus (APIP) 
in Implementation of Compliance Audit at Inspectorate of Medan City, Indonesia, International Journal 
of Civil Engineering and Technology, 9(5), 2018, 1347–1359.  
Muda, I, D.Y.Wardani, Erlina, A.Maksum, A. F.Lubis & R. Bukit. (2017). The Influence of Human 
Resources Competency & The Use of Information Technology on The Quality of Local Government 
Financial Report with Regional Accounting System as an Intervening. Journal of Theoretical & Applied 
Information Technology. 95(19), 1432-1451. 
Muda, I, Dharsuky. A., Siregar, H.S., & Sadalia, I. (2017). Combined loading and Cross-dimensional 
loadings timeliness of presentation of financial statements of local government. IOP Conference Series 
: Materials Science and Engineering. 180. doi: 10.1088/1757-899X/180/1/012099. 
Muda, I, Erlina, I.Yahya and A.A.Nasution, (2018). Performance Audit and Balanced Scorecard 
Perspective, International Journal of Civil Engineering and Technology, 9(5). 1321–1333.   
Muda, I, F Roosmawati, H S Siregar, Ramli, H Manurung & T Banuas. (2018). Performance 
Measurement Analysis of Palm Cooperative Cooperation with Using Balanced Scorecard. IOP 
Conference Series : Materials Science and Engineering 2017. 288. 012081 doi: 012081 
doi:10.1088/1757-899X/288/1/012081. 
Muda, I, M. Ismail & Marhayanie. (2017). Impact Allocation Capital Expenditure on The Improvement of 
the Local Government Assets in North Sumatra and Effect on Local Revenue Sustainability. 
International Journal of Economic Perspectives. 11(2). 151-164. 
Muda, I, M.Sihombing, E.Jumilawati and A. Dharsuky. (2016). Critical Success Factors Downstream Palm 
Oil Based Small And Medium Enterprises (SME) In Indonesia. International Journal of Economic 
Research. 13(8). 3531-3538. 
Muda, I, M.Sihombing, E.Jumilawati and A.Dharsuky.  (2017). Factors Affecting The Success of Local 
Innovation Systems With Government Programs As Moderators. International Journal of Economic 
Research. 14(16). 272-289. 
Muda, I, Rahmanta, Marhayanie and A S Putra. (2018). Institutional Fishermen Economic 
Development Models and Banking Support in the Development of the Innovation System of 
Fisheries and Marine Area in North Sumatera. IOP Conference Series : Materials Science and 
Engineering. 2017.288. doi:10.1088/1757-899X/288/1/012082. 
Muda, I, Rahmanta, S. Adi and Marhayanie.  (2017).  The Role of Working Capital, Productivity, Applied 
Technology and Selling Market Prices on Fisherman’s Revenues. International Journal of Economic 
Research. 14(16). 291-302. 
Muda, I,, Erlina, Rina Bukit & Rahmanta. (2015). The Effect of Fiscal Potential, Fiscal Needs and Internal 
Control on The Provincial Intergovernmental Transfer Allocation In The Districts/Cities in North 
Sumatera – Indonesia. International Journal of Management Sciences and Business Research. 3(10). 
22-35. 
Muda, I,, H S Siregar, S A Sembiring, Ramli, H Manurung and Z Zein. (2018). Economic Value of Palm 
Plantation in North Sumatera and Contribution to Product Domestic Regional Bruto. IOP 
Conference Series : Materials Science and Engineering 2017. 288. 012080 doi: 10.1088/1757-
899X/288/1/012080. 
Muda, I. (2014). Analysis on the Timeliness of the Accountability Report by the Treasurer Spending in 
Task Force Units in Indonesia. International Journal of Academic Research in Accounting, Finance 
and Management Sciences, 4(4). 176-190. 
Muda, I. 2010. Contribution of Teluk Nibung Port Tanjung Balai Asahan to The Local Revenue of Tanjung 
Balai City. Journal of Economics and Business. 9(1). 17-28. 
Muda, I. and A. Rafiki. (2014). Human Resources Development and Performance of Government 
Provincial Employees: A Study in North Sumatera, Indonesia. Journal of Economics and Behavioral 
Studies. 6(2).152-162. 
Muda, I., &  R.Naibaho (2018). Variables influencing allocation of capital expenditure in Indonesia. IOP 
Conference Series: Earth and Environmental Science. 2018. 126. doi:10.1088/1755-
1315/126/1/012066.  
Muda, I., & A. N. Hasibuan. (2018). Public Discovery of the Concept of Time Value of Money with 
Economic Value of Time. Emerald Reach Proceedings Series. Vol. 1 pp. 255–261. DOI 10.1108/978-
1-78756-793-1-00050. 
Muda, I., & Nurlina. (2018). Influence of Manufacture of Textiles, Clothing and Leather and Manufacture 
of Paper, Printing and Publishing to The Economic Growth. Emerald Reach Proceedings Series. Vol. 
1 pp. 105–111. DOI 10.1108/978-1-78756-793-1-00048. 
Muda, I., & Rasdianto, M. S. L. (2014). Implementation of the Cash Revenue System: A Case Study in the 
Local Government Task Forces’ Units of North Sumatera Province, Indonesia. Information 
Management & Business Review, 6(2). 96-108. 
Muda, I., (2017). Perception of capital, profit and dividends affect the stock purchase intention in Indonesia 
public company. Junior Scientific Researcher, 3(1). 9-18. 
Muda, I., (2017). The Effect of Allocation of Dividend of the Regional Government-Owned Enterprises 
and the Empowerment Efforts on the Revenue of Regional Government: The Case of Indonesia. 
European Research Studies Journal. XX(3A). 223-246. 
Muda, I., (2017). The Effect of Supervisory Board Cross-Membership and Supervisory Board Members' 
Expertise to The Disclosure of Supervisory Board’s Report : Empirical Evidence From Indonesia. 
European Research Studies Journal. XX(3A). 702-716. 
Muda, I., and A. H. Harahap, Erlina, S.Ginting, A. Maksum & E.Abubakar (2018). Factors of quality of 
financial report of local government in Indonesia.  IOP Conference Series: Earth and Environmental 
Science. 2018. 126  doi:10.1088/1755-1315/126/1/012067.  
Muda, I., and Nurlina. (2018). Influence of Manufacture of Non-metals, Except Petroleum and Coal, and 
Manufacture of Basic Metals on Economic Growth. Emerald Reach Proceedings Series. Vol. 1 pp. 185–
192. DOI 10.1108/978-1-78756-793-1-00049. 
Muda, I., and Windari. (2018) Dimension of an Islamic Model Value on the Existence of Syariah Waltmart. 
Emerald Reach Proceedings Series. Vol. 1 pp. 321–326. Emerald Publishing Limited. ISSN. 2516-
2853. DOI 10.1108/978-1-78756-793-1-00051. 
Muda, I., Panjaitan, S.R, Erlina, S. Ginting, A. Maksum and E. Abubakar. (2018). Model application of 
Murabahah financing acknowledgement statement of Sharia accounting standard No 59 Year 2002. IOP 
Conference Series: Earth and Environmental Science. 2018. 126 doi:10.1088/1755-
1315/126/1/012071. 
Muda, I., Rafiki, A., & Harahap, M. R. (2014). Factors Influencing Employees' Performance: A Study on 
the Islamic Banks in Indonesia. International Journal of Business and Social Science, 5(2). 73-80. 
Muda, I.. (2017). Role of Dividend of Power to Buy Shares in Companies in Indonesia Stock Exchange. 
Academic Journal of Economic Studies. 3(2), 41–47. 
Muda, I.. (2017). User Impact of Literacy on Treatment Outcomes Quality Regional Financial Information 
System. Management Dynamics in the Knowledge Economy. 5(2). 307-326; DOI 
10.25019/MDKE/5.2.08. 
Muda, I; M. Weldi; Siregar, H.S,  & Indra, N. (2018). The Analysis of Effects of Good Corporate 
Governance on Earnings Management in Indonesia with Panel Data Approach. Iranian Economic 
Review. 21(4). 657-669. 
Muda., I., R. B., Nasution., Erlina., H. S. Siregar., & S. Katircioglu  (2018). The Effect of The Existence of 
Large and Medium Industries on The Absorption of Labor in Sumatera Utara. Advances in Economics, 
Business and Management Research (AEBMR), 1st Economics and Business International Conference 
2017 (EBIC 2017). 46.253-257. 
Muda., I., Rahmanta., Marhayanie., & A.S. Putra., (2018). Institutional Fishermen Economic Development 
Models and Banking and Financing Institution Support in The Development of The Innovation System. 
Advances in Economics, Business and Management Research (AEBMR), 46. 263-268. 
Muda; I, S. H. Sidauruk, H. S. Siregar, Nurzaimah. (2018). The Effect of Corporate Social Responsibility 
on Company’s Value with Common Effects Model (CEM), Fixed Effects Model (FEM) and Random 
Effects Model (REM) Approaches (Empirical Evidence in Indonesia Stock Exchange). QualityAccess 
to Success. 19(165). 94-102. 
Murty, Hudiwinarsih. (2012). The Influence of Compensation, Motivation, and Organizational 
Commitment to the Employee Performance of the Accounting Department (Case Study in 
Manufacturing Companies in Surabaya). The Indonesian Accounting Review Journal. 2. STIE Perbanas. 
Surabaya 
Nasir, A. Yesi Mutia Basri, Kamaliah & Muda, I. (2017). Effectiveness of Potential Tax Region as the Real 
Local Revenue Sources in Riau Coastal Area. International Journal of Economic Research. 14(12). 
313-324. 
Nasution., R.B., Muda., I., Erlina., Hasan Sakti Siregar., & Setareh Katircioglu., (2018). Variation of 
Industrial Type Contributions on Working Performance. Advances in Economics, Business and 
Management Research (AEBMR), 1st Economics and Business International Conference 2017 (EBIC 
2017). 46. 258-262. 
Notoatmodjo. S. 2010. Human Resource Development. Jakarta. Rineka Cipta Publishers.  
Nurlina & Muda, I. (2017). The Analysis of The Effects of Capital Expenditure and Human Development 
Index on Economic Growth and Poverty in East Aceh Regency. International Journal of Economic 
Research. 14(16). 395-409. 
Nurzaimah, Rasdianto & Muda, I. (2016). The skills and understanding of rural enterprise management of 
the preparation of financial statements using Financial Accounting Standards (IFRs) financial statement 
on the Entities without Public Accountability (ETAP) framework on the implementation of village 
administration law. International Journal of Applied Business and Economic Research. 14(11). 7417-
7429. 
Palan, (2012). Competency Management. Jakarta. PPM Indonesia Publishers. 
Pohan., N., Badaruddin., R.F Dalimunthe., A. Purwoko., & Muda, I., (2018). The Effects of Human 
Resource Development and Institutional Arrangements on Performance, Service Quality and Area 
Development in Indonesia. QualityAccess to Success. 19(163).  94-102.  
Pramudyo, Anung, (2010). Analysis of Factors Affecting the Performance of Public Lecturers Employed at 
Kopertis Region V Yogyakarta, JBTI Publishers. 
Prawirosentono, S. (2012). Employee Performance Policy. Yogyakarta. BPFE Publishers. 
Rasdianto, Nurzaimah & Muda, I. (2014). Analysis on the Timeliness of the Accountability Report by the 
Treasurer Spending in Task Force Units in Indonesia. International Journal of Academic Research in 
Accounting, Finance and Management Sciences. 4(4). 176–190. 
http://dx.doi.org/10.6007/IJARAFMS/v4-i4/1304.  
Ridwan and Kuncoro. (2011). How to Use and Mean Path Analysis. Bandung. Alfabeta Publishers..  
Rivai, (2010). Performance Appraisal, Jakarta. PT. Rahagrafindo Publishers.. 
Robbins, P. Stephen, (2011). Management, Second Volume, Tenth Edition, Interpretation: Bob Sabran and 
Devri Barnadi Putera, Jakarta. Erlangga Publishers.  
Sadalia, .Isfenti. Nur Ahmadi Bi Rahamani & Muda, I. (2017). The Significance of Internet Based Financial 
Information Disclosure on Corporates’ Shares in Indonesia. International Journal of Economic 
Research. 14(12). 337-346. 
Sadalia, Isfenti, M. H. Kautsar, N. Irawati and I, Muda. (2018). Analysis of the efficiency performance of 
Sharia and conventional banks using stochastic frontier analysis. Banks and Bank Systems, 13(2), 27-
38. doi: 10.21511/bbs.13(2).2018.03 
Santoso, S. (2011). Complete Guide to Mastering Statistics with SPSS 17. Jakarta. PT. Elex Media 
Komputindo Publishers..  
Sari, Maya; A. F. Lubis; A. Maksum; P. Lumbanraja & I. Muda. (2018). The Influence of Organization’s 
Culture and Internal Control to Corporate Governance and Its Impact on BUMN (State-Owned 
Enterprises) Corporate Performance In Indonesia, Journal of Applied Economic Sciences, Volume XIII, 
Issue 4(58). Summer 2018. 562 – 575. 
Sedarmayanti. (2012). Human Resources and Work Productivity. Bandung. CV Mandar Forward 
Publishers.. 
Sekaran, (2012). Research Methods for business. Edition I and 2. Jakarta. Salemba Empat Publishers.. 
Sihombing, Marlon, Muda, I, Erni Jumilawati, Abikusno Dharsuky. (2015). The Implementation of Oil 
Palm Based Regional Innovation System (SIDA) In Supporting The Masterplan For The Acceleration 
And Expansion Of Indonesia’s Economic Development (MP3EI) of The Economic Corridor Of 
Sumatera-Indonesia. European Journal of Business and Innovation Research. 3(5),13-24. 
Sihombing., M., Muda., I., E.Jumilawati & A. Dharsuky., (2018). Effectiveness of Market Results 
Diversified Palm Products and Constraints of Capital, Financing and Marketing. Advances in 
Economics, Business and Management Research (AEBMR). 46. 269-273. 
Sirojuzilam, Hakim, S., and Muda, I. (2016). Identification of factors of failure of Barisan Mountains 
Agropolitan area development in North Sumatera – Indonesia.  International Journal of Economic 
Research. 13(5). 2163-2175. 
Sirojuzilam, Hakim, S., and Muda, I. (2017). Effect of Private Collaborative as a Moderation of Success of 
Agropolitan Program.  International Journal of Economic Research. 14(16). 304-315. 
Sirojuzilam., S.Hakim., and Muda, I, (2018). Role of Planning And Budget to The Development of 
Agropolitan Area. Advances in Economics, Business and Management Research (AEBMR), 46. 138-
142. 
Situmorang, S.H, E.S Rini & Muda, I. (2017). Customer Experience, Net Emotional Value and Net 
Promoter Score on Muslim Middle Class Women in Medan. International Journal of Economic 
Research. 14(20). 269-283. 
Sugiyono, (2012). Business Research Method, Seventh Edition, Bandung Alfabeta Publisher. 
Sulistiyani and Rosidah, (2011). Human Resource Management. Yogyakarta: Graha Ilmu Publishers. 
Suriadi, Agus, Rudjiman, Kasyful Mahalli, Nurman Achmad and Iskandar Muda. (2015). The Applicative 
Model of The Village_Owned Enterprises (BUMDES) Development In North Sumatera. Global 
Journal of Arts, Humanities and Social Sciences 3(12), 48-62.  
Sutrisno, (2011). Human Resource Management. Third Printing, Jakarta. Kencana Prenada Media Group.  
Syahyunan, Muda, I, Siregar, H.S,  Sadalia, I. & Chandra, G. (2017). The Effect of Learner Index and Income 
Diversification on The General Bank Stability In Indonesia. Banks and Bank Systems. 12(4). 171-184.   
Tarmizi, H.B.,Daulay, M and Muda, I. (2016). The influence of population growth, economic growth and 
construction cost index on the local revenue of tax on acquisition of land and building after the 
implementation of law no. 28 of 2009. International Journal of Economic Research. 13(5). 2285-2295. 
Tarmizi, HB., Daulay, M., and Muda, I. (2017). Impact of The Economic Growth and Acquisition of Land 
to The Construction Cost Index in North Sumatera. IOP Conference Series : Materials Science and 
Engineering. 180. doi: 10.1088/1757-899X/180/1/012004. 
Tripriyono., A. Purwoko., Erlina and Muda, I, (2018). The Effect of The Political Environment and The 
Economic Environment on The Welfare of Community. Advances in Economics, Business and 
Management Research (AEBMR), 1st Economics and Business International Conference 2017 (EBIC 
2017). 46. 49-53. 
Yahya, I, Torong, Z.B., and Muda, I. (2017). Influence Behavior in Legislature Budget Development of 
Regions in the Province of Aceh and North Sumatra. International Journal of Economic Research. 
14(8). 147-159. 
Yunus, Eddy. (2013). The Influence of Human Resources Competence on KPPBC Employee Performance 
of Customs Type Tanjung Perak Surabaya. Equity: Journal of Economics and Finance. 16(2). 368-387. 
 
 
